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1. INTRODUCTION

LeMur Srl is a 100% Italian owned textile Company based in Ala (TN). LeMur Srl is a leading European
manufacturer of traditional elastic yarns and, thanks to the work of its in-house R&D laboratory, has
developed a worldwide patented technology for the production of silicone-based elastic yarns registered
under the trademark murie/ 2. Since its establishment in 1998, LeMur Srl has promoted a business model
oriented towards environmental sustainability, social welfare and ethical, forward-looking governance. With
this in mind, the Company's activities are oriented towards safeguarding fundamental human values and
respecting the general principles of legality, honesty, integrity, transparency, impartiality, fairness, diligence,
professionalism, efficiency and good faith. This Code of Ethics focuses on the wellbeing of the people who
work and collaborate with the Company, as well as the latter's responsibility towards the territory.

This Code of Ethics contains the fundamental principles and values that all employees, collaborators, suppliers
and customers of LeMur Srl must be inspired by and adhere to in the performance of their duties, both within
the Company and in relation to their business and institutional partners and individuals.

2. RECIPIENTS
The set of principles, values and rules of conduct set out in this Code must guide the activities of all those
who work in the name of and/or on behalf of LeMur Srl and in particular, for example:

e Ownership and Corporate Management;
e Employees;
e Collaborators who, for any reason, work in the interest of LeMur Srl;

o Suppliers;
e Consultants, i.e. those who act on behalf of LeMur Srl on the basis of a mandate or a technical or

professional consultancy relationship.

LeMur Srl is committed to guarantee access to this Code of Ethics for all Recipients and interested parties by
publishing it on its institutional website www.lemur-italy.com.

3. APPLICABLE LAWS AND GENERAL ETHICAL PRINCIPLES

LeMur Srl commits to ensure full compliance with the laws and regulations in force in each place where it
conducts business, to respect the laws and regulations of the international community and not to deliberately
operate in violation of such laws or regulations. LeMur Srl undertakes not to deliberately use suppliers who

violate applicable laws and regulations.
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Furthermore, LeMur Srl respects human dignity and internationally recognised human rights, as set out in
particular in the UN Universal Declaration of Human Rights and addressed in the UN Guiding Principles on
Business and Human Rights as well as in the OECD Guidelines for Multinational Enterprises. We also take into
account the internationally recognised labour standards of the International Labour Organisation (ILO).

LeMur Srl is therefore committed to neither causing nor contributing to human rights violations.

Below we list the principles and values considered fundamental to our business.

Legality: LeMur Srl promotes a culture based on legality - no unlawful conduct, even if carried out in the
interest or to the advantage of the Company, can be considered in line with company policy - and control,
which governs all decision-making and operational phases of the Company's business.

Dignity and well-being of individuals: LeMur Srl adopts a homogeneous approach for all its employees

without discriminating on the basis of gender, religion and nationality and is committed to ensuring a healthy
-and comfortable working environment. Furthermore, LeMur activates corporate welfare policies with the

commitment to reducing the negative impact of global events on its employees and their families.

Confidentiality and privacy: the Company takes the utmost care to ensure the confidentiality of information
and privacy of everyone, as well as the protection of personal data of individuals who are part of the Company
and of those who come into contact with it in its business, in compliance with the legislation in force.

Honesty and fairness: relations with employees, collaborators and partners of the Company are based on the
principles of fairness, integrity, impartiality, professionalism, collaboration, loyalty, transparency and mutual

respect.

Quality: LeMur Srl’s mission is to be a leader in the national and international benchmark market, and with
this strategic vision it is committed to adopting technologies and resources to make quality products
promoting innovation, promoting a culture of quality through adequate training of personnel at all levels,
maintaining a collaborative relationship with Suppliers aimed at the continuous improvement of purchased -
products, and constantly monitoring customer satisfaction.

Environmental protection and responsible innovation: with an eye to protecting the environment, every
investment of the company focuses on sustainability: LeMur Srl is committed to taking concrete initiatives to
minimise the environmental impact of its activities. LeMur Srl is committed to promoting responsible
innovation, developing solutions that not only improve its products’ quality, but also respect the environment
and contribute positively to the wellbeing of communities, guaranteeing economic stability and inclusiveness
for its employees, collaborators, customers and suppliers.
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Responsibility towards the community and support for the territory: LeMur Srl's passion is driven by the
special history of its territory, which was distinguished and famous in Europe for textile manufacturing from
the late Renaissance to the advent of modern yarns. Therefore, LeMur Srl has always been inspired by values
and policies with a positive impact on the community: from the very beginning of its activity, the Company
has made synergy with the territory, collaboration with local institutions and respect for the environment its

greatest strengths.

4, RELATIONS WITH EMPLOYEES

4.1. Prohibition of discrimination

LeMur Srl is committed to ensuring compliance with the conditions necessary for the existence of a
collaborative and non-hostile working environment and to preventing discriminatory behaviour of any kind.
Procedures for recruitment, remuneration, access to training, promotion, dismissal or retirement are free
from any form of discrimination based on race, class, national origin, religion, age, disability, sex, gender,
marital status, disability, sexual orientation, union membership, political affiliation or state of health. LeMur
Srl does not recruit child labour, according to the relevant Italian and European regulations.

4.2. Protection and dignity of the employees

LeMur Srl undertakes to counteract sexual and moral harassment, including providing support to a person
who wishes to react to sexual or moral harassment, and providing them with guidance and clarification on
the procedures to follow. LeMur Srl also undertakes to prevent, hinder and repress any mobbing activity,
understood as aggressive and repeated behaviour occurring within the work context, whereby an individual
or group of individuals persecutes, humiliates or marginalises an employee, causing damage to his/her
dignity, psychological health and professional life. By way of example, it includes bullying, harassment,
intimidation, social isolation, or unjustified and continuous criticism.

4.3. Remuneration and salaries

When remunerating its employees, LeMur Srl complies with the provisions of the law and national collective
labour agreements. The Company shall ensure that the wages paid are not lower than the minimum wage
stipulated by law, by collective bargaining and the minimum wage customary in the sector. Deductions from
wages, beyond the limits allowed by contract, will not be allowed as a disciplinary measure, nor will
deductions from wages not provided for by national law be allowed without the express consent of the

employee concerned.

4.4. Freedom of association and participation in the company management

LeMur Srl respects the right of employees to freedom of association, freedom of assembly and the right to
collective negotiation. Employee representatives suffer no discrimination and have the right to carry out their
representative functions in the workplace. The Company is committed to involving all employees in the
management, giving them the opportunity to freely and anonymously express their observations, reports,
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advice or suggestions of a labour, organisational or health and safety at work nature with the aim of
improving the working environment.

4.5. Working conditions and working hours

LeMur Srl complies with national and international occupational health and safety standards and ensures a
safe and healthy working environment in order to preserve the health and safety of employees, to protect
third parties and to prevent accidents, injuries and occupational diseases. This includes regular risk
assessments in the workplace and the implementation of appropriate risk prevention measures, including
the provision of adequate personal protective equipment.

The Company makes sure that its employees are trained on all issues related to occupational health and
safety. '

Working hours and shifts are structured to strictly comply with current legislation, ensuring that rest periods
and daily breaks are fully respected, as required by Italian law. _

Overtime work is always performed on a voluntary basis and does not exceed the legal limits. The Company
is committed to maintaining a balance between professional and personal life, promoting the well-being of
its employees. ‘

5. RELATIONS WITH CUSTOMERS
LeMur Srl is committed to adopting the principles illustrated in this code also towards its customers. The
Company also undertakes not to discriminate its customers and establishes a relationship with them
characterised by high professionalism and marked by courtesy, respect and politeness. :

The Company provides accurate, complete and truthful information to enable the customer to make a rational
and informed decision. The Company protects the privacy of its customers in accordance with the applicable
regulations, committing itself not to communicate or disclose personal data, without prejudice to legal
obligations.

LeMur Srl guarantees the safety of the products it places on the market and to this end dedicates constant
resources to research and development with a view to sustainability and responsible innovation.

( 6. RELATIONS WITH SUPPLIERS

When selecting suppliers, LeMur srl applies principles of impartiality and equal treatment. It also undertakes
to seek in its suppliers and external collaborators professionalism and full acceptance of the principles and
contents of this Code.

Relations with suppliers must be based on transparent agreements and constructive dialogue, aimed at
achieving common goals, in compliance with the rules and principles of this Code of Ethics. Payments due to
suppliers must be commensurate with the services rendered, in accordance with the conditions set out in the
supply contract, and payments must be made in favour of the parties indicated in the contract.
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The Company promotes the construction of stable and lasting relations, oriented towards the constant
improvement of the quality of work, in compliance with the fundamental values and principles of this Code.
Purchasing processes must comply with the laws protecting competition, ensuring maximum transparency
and efficiency, and are marked by fairness and impartiality towards suppliers who meet the requested
standards. '

LeMur Srl bans and actively pursues practices of corruption, unlawful favours, collusive behaviour, solicitation
of advantages and the payment of tangible and intangible benefits, as well as other advantages aimed at
influencing and/or compensating representatives of institutions, the employees themselves or the
Management of LeMur Srl.

7. COMMITMENT FOR THE ENVIRONMENT
LeMur has always been committed to a business model that not only allows the Company to maintain its
long-term profitability, but is also environmentally friendly. With this in mind, the Company is not only
committed to complying with current environmental protection regulations, but also puts in place concrete
initiatives such as, in example:

e the use of only green energy (hydroelectric and photovoltaic), which results in a 0 % CO2 emissions
into the environment '

installation of charging stations for electric vehicles

introduction of high-efficiency inverter motors for production machines;

use of LED lights in the production facilities;

use of recyclable or reusable packaging materials;

abandonment of plastic cups and bottles for company beverage dispensers.

LeMur Srl has also adopted a Company environmental policy that can be freely consulted on the institutional
website www.lemur-italy.com.

8. BUSINESS ETHICS

8.1. Honest business conduct

LeMur Srl puts honesty as a fundamental value in the conduct of its business. The Company encourages
transparent and fair business practices, promoting fair competition and compliance with applicable laws.
Every employee and collaborator is required to follow strict standards of ethical behaviour, ensuring that
every business transaction is conducted fairly and without deception, in order to maintain the trust of
customers, partners and institutions.

LeMur S.r.l.
Sede amministrativa e produttiva: Telefono +39 0464 672171 Cap.Soc. 1.809.000,00 i.v.

N /)
Via Volta, 27 — 38061 Ala (TN) - ltaly Fax +30 0464 672692 P.IVA 01562520229 [ 7 7[/ /"/ H /
Soggetia a direzione e coordinamento di M&T S.rl. info@lemur-italy.com R.E.A.TN-161537



ITALY
www.lemur-italy.com

8.2. Intolerance towards corruption and bribery

LeMur Srl has a zero tolerance policy towards any corruption, bribe or inappropriate gift practice. Any form
of payment, offer or promise of money or advantages aimed at obtaining favourable treatment from
customers, suppliers or authorities is strictly forbidden. The Company requires all employees and
collaborators to refrain from unlawful behaviour and to always adopt high standards of integrity, preserving
transparency and mutual respect in all business interactions.

8.3. Financial records

All financial transactions performed by LeMur Srl are clearly and accurately recorded in the relevant
accounting records in compliance with applicable laws and regulations: every operation or transaction is
authorised, tracked, verifiable, legitimate, consistent and congruous. If required, the accounting records are
made available to internal or external auditors.

8.4. Privacy and confidentiality

LeMur Srl maintains a strict commitment to privacy and confidentiality, protecting the personal data and
sensitive information of employees, customers, suppliers and business partners. The Company applies
measures and protocols in compliance with current regulations, limiting access to information to those who
actually need it and ensuring that data is only processed for legitimate purposes and in accordance with high
security standards, preventing any improper use or unauthorised disclosure.

8.5. Anti-money-laundering

LeMur Srl is actively committed to the prevention of money laundering, adopting procedures and internal
controls to identify and report suspicious transactions. The Company requires all its employees and
collaborators to scrupulously observe anti-money laundering laws, avoiding any activity that could be
interpreted as suspicious or irregular. LeMur reserves the right to terminate business relationships if non-
compliant practices emerge, protecting its own integrity and that of the financial system.

_8.6. Protection of industrial and intellectual property
LeMur Srl respects and protects its own and others' industrial and intellectual property rights. The Company
condemns any abuse or violation of these rights and ensures that its inventions, brands and technologies are
safeguarded against improper or unauthorised use. All employees and collaborators are required to comply
with the regulations in force, not to disclose information covered by intellectual property and to use only
legitimate materials, thus safeguarding innovation and Company assets.
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9. IMPLEMENTATION AND ENFORCEMENT
The Company Management has the task of supervising the observance, implementation and respect of this
Code of Ethics, ensuring that all the principles and values expressed are respected in every area of the
Company's activity.

The observance of this Code of Ethics is a shared commitment that requires the active and responsible
participation of all those involved, so that an ethical and respectful working environment can be built: LeMur
Srl therefore asks all its employees and collaborators to behave in full compliance with the spirit and principles
of this Code of Ethics and to contribute to the full observance of the applicable labour standards and to the
prevention, identification and removal of any irregularities in this regard. All employees are required to
operate in accordance with the criteria of respect, dignity, justice and legality.

LeMur Srl encourages an open and transparent working environment and recognises the importance of
reporting misconduct or illegal behaviour. Therefore, the Company has implemented a whistleblowing
procedure, available on the institutional website www.lemur-italy.com, through which employees,
collaborators and other interested parties can safely and confidentially report any violation of the ethical
principles set out in this Code.

Date LeMur Sri
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